
Timeline:
May - August (internship program)
September onwards (opportunity for a permenant career with us)

Transportation:
Para Space would pay your airfare to and from Vancouver.
You would be given a Compass Card which gives you full access to our transit system all 
summer. 

Pay:
$20.00 per hour

Education and Other Opportunities:
While on our team you are encouraged to participate in our In-House Education Program. Within 
it we have numerous seminars that offer additional training, knowledge and a chance to build 
hands on skills. These seminars are also a great way to meet new people and interact with other 
co-workers.

Througout the summer there may be other educational opportunities (e.g. workshops offered 
through the British Columbia Landscape and Nursery Association). We would keep you in mind 
for these. 

At Para Space we organize many social events throughout the summer (*e.g. community service 
projects, golf tournament, football & softball games, picnic etc). Attendance is free for all of our 
team members, you included! 
*Note: all company organized events will follow the latest Public Health Orders for COVID-19 
according to our Provincial Government.

Throughout the summer we would have a formal meeting each month to offer you feedback and 
discuss your experience. At these meetings we will want your input on what you are enjoying and 
what types of work you would like to focus on as the internship 
progresses.

Tools & Equipment:
We will provide you with all of the tools, equipment and safety gear you need. You will need to 
supply your own work clothes and boots/shoes.



Work Experience:
We want to make sure that we are providing you opportunities and experiences that will help 
you achieve your educational and career goals. The plan below is based on the interview we had 
with you. We are a large company that does work in many diverse areas. If the plan below is not 
focused in the right areas, let us know and we would be happy to talk about adjusting it. 

We have an excellent formalized ‘On The Job Training’ (OJT) program. Our method of training is 
very collaborative and works well to train someone from scratch on a task that is new to them or 
to advance someone’s knowledge and skills on tasks that they may have some experience with. 

On your first day you would attend our new worker orientation. At this orientation you would learn 
about our company, policies, safety rules and requirements. During your internship, you will have 
an opportunity to work on crew in all 4 divisions, primarily working in our largest division in 
landscape maintenance.

Landscape Maintenance:
• You would be taught our maintenance program
• You would get training and experience on all lawncare equipment (use and maintenance)
• Pruning and shearing a variety of plants, bedwork (weeding, raking, cultivating, etc), and other grounds 

maintenance tasks (this includes green roofs)

Landscape Installation (1-2 weeks):
• You would have the opportunity to work on a crew that completes softscape installs (planting, soil, rock and 

mulch installs, turf installation, etc)
• You would have the opportunity to work on a crew that completes hardscape construction (paving stone installation, 

segmented block walls, wooden structures decks, arbors, pergolas, water features, etc)

Plant Health Care (1 day):
• You would have the opportunity to work with a small specialized team in various jobs that promote plant 

health and combat pests
• The tasks may include: lawn fertilization, insecticidal soap, mineral oil applications, nematode applications, 

lawn weed control, and deep root fertilizer injection
• You would gain experience in integrated pest management

Irrigation (1 day):
• You would have the opportunity to work alongside one of our experienced irrigation technicians by         

shadowing and assisting during our busiest season
• You would help with assessments, repairs, installations and more
• You would gain experience with operating irrigation systems and troubleshooting

Design:
• We would like to involve you in this if the opportunity presents itself. Ideally you could take part in a resi-

dential design, at a minimum we could arrange for you to be a part of the design process with one of our 
commercial clients looking for enhancement work to be done. You would attend the meeting with one of 
our managers and assist them through the entire process, with the end goal of working on the crew that 
completes the project.

Other Divisions:
• 1 day with Warehouse Operations
• 2 days shadowing with a Manager


